OFFICIAL UNION NEGOTIATIONS ANNOUNCEMENT October 2, 2026

/_..._/”m;\_
1 2P
1, S

DELAY TACTICS CAN'T
STOP OUR PROGRESS

CVS CORPORATE MAY BE DELAYING, BUT WE ARE NOT. WE
SIGNED TWO MORE TENTATIVE AGREEMENTS THIS WEEK.

CVS is slowing their productivity at the bargaining table to a crawl,
because they can see how close we are to finalizing our first union
contract.
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We are not slowing down one bit.

This week we won powerful protections for layoff, and we won
protections for our holidays. Now ECONOMICS and STAFFING are the
main issues left on the table, yet CVS Corporate refused to even respond
to our latest Wage counter over our 3-day period of negotiations.

This means we have reached the final push of our campaign. We are
prepared to do whatever it takes to make sure CVS hears us when we say
we deserve a fair contract now, for our patients, and for our profession.
National Pharmacy Week is coming up, and we will be sending a powerful
message this year!
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Most of our contract is already complete. ALL of the following articles are tentatively agreed to:
Agreement, Bargaining Unit Work, Non-Discrimination, Accommodations, Safety and Health, Union
Representatives and Access, Payroll Deductions and Employee Information, Seniority, Employment and
Hiring, Disipline, Grievance Procedure and Arbitration, Just Culture, Professional Practice, Professional
Orientation and Training, Competencies and Assignments, Education and Professional Development,

Hours of Work, Holidays, Parking and Transportation, Severability, Side Letter: Professionals y

NOTICE: This Official Union Announcement constitutes concerted activity by employees and is therefore
protected under Federal Law. Removal, defacement, and destruction are prohibited.
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